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Minimum  

Qualifications:  

1.  Provide overall adminis-

trative direction/leadership 

to the MLS program; collab-

orate with clinical affiliates; 

recruit and advise students; 

maintain/strengthen pro-

gram accreditation status/

readiness.  

2.  Grow/develop the grad-

uate MLS program.  

3.  Initiate an aggressive 

research agenda for the 

ISU is currently seeking a 

new Program Director for 

the MLS program to re-

place Kathy Spiegel who 

will be retiring...again.  We 

are excited to announce 

that they have recently 

updated the qualifications 

to include those that hold a 

Master’s Degree.  They are 

hoping that this will open 

the field to find a qualified 

person to take on this im-

portant responsibility. 

Have you ever wondered 

why some teams are effec-

tive and others are dys-

functional?  Why some 

teams move mountains 

and others have great ide-

as but no action to back 

them up? 

ASCLS-ID has mountain-

moving goals! From build-

ing a strong and active 

membership base to 

achieving professional state 

licensure, ASCLS-ID knows 

that the accomplishment of 

these goals depends on the 

teamwork of our strongest 

asset: our members! 

The Hagerman Lead-

ership Retreat provides 

an excellent opportunity to 

learn about both the keys 

to successful teamwork 

and how to use teams in 

powerful ways. Our speak-

ers this year have strong 

leadership backgrounds 

and a history of commit-

ment to our organization. 

Susan Morris: Building 

Strong Teams: How to de-

velop the knowledge, skills 

and attitude that will make 

your team a rock star when 

it comes to accomplishing 

your goals.   

Debbie Shell:   Using 

Teams for Professional Ad-

vocacy: How can we have 

greater influence in Wash-

ington D.C.? How can we 

develop our plan for gaining 

licensure in Idaho? 

These skills will help you 

accomplish both your pro-

fessional and personal 

goals.  So let’s all set a goal 

to attend the Retreat on 

June 7th in Hagerman! 

ISU Seeking MLS Program Director 
Message From Our President  

Leadership & Teamwork in Action 
Hagerman Leadership Retreat June 7th:  Report by Chris Doran 

The job posting: 

Primary  

Purpose: 

Operating under the direc-

tion of the Associate Dean/

Director, Kasiska School of 

Health Professions, Pro-

gram Director will bring 

direction and leadership to 

all administrative, teaching, 

and scholarly endeavors 

related to the Medical Lab 

Science graduate and un-

dergraduate programs. 

 

Leadership 

retreat 
june 7th 
hagerman 

 

 

Leadership 

academy  
July 1st 

Application 
Deadline 

 

 

national 

convention 
July 28th- 

Aug 2nd 
Chicago 

 
 
 

IMSS 
Oct 1st- 4th 

Snow King  
Jackson, Hole 

http://asclsidaho.org/IDdir/home.php
http://asclsidaho.org/IDdir/home.php
https://isujobs.net/applicants/jsp/shared/position/JobDetails_css.jsp?postingId=140781
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Hope For a Better World 
Report by Debbie Shell 

I had the opportunity to 

join the non-profit, hu-

manitarian organization 

Hope For a Better World 

in their travels to India in 

March of this year.  We 

spent nine days traveling 

in the Dehli-Agra-Jaipur 

area of the country, 

providing medical care 

and nutritional screening 

for the underpriv-

ileged, and see-

ing some incredi-

ble sights.  

Our first 2 days 

were spent be-

coming familiar 

with each other, 

the culture, the 

religions of India, 

the climate, the 

food, our hotel, 

and the transpor-

tation system-

probably the 

most frightening 

part of the entire 

trip!  After visiting the 

Swamimarayan Akshard-

ham (a cultural complex 

showcasing Indian art, 

heritage, knowledge and 

values), we visited the 

Lotus Temple (Bahai 

faith) and the Iskcon 

Temple, a Hare Krishna 

temple made famous by 

the Beatles.  We then 

traveled to Old Dehli for 

authentic Indian food at 

the world famous restau-

rant Karim’s.  Delicious! 

Our first humanitarian 

activity was to travel to a 

rural school to do com-

munity screenings for 

vision problems and to 

gather data about the 

nutritional status of com-

munity members.  A 

nurse and I observed the 

vision specialists screen 

for common vision prob-

lems corrected with do-

nated glasses, as well as 

for more complex prob-

lems that would require 

surgery.  One woman that 

had to have her eyes di-

lated to diagnose a more 

serious problem was very 

concerned that her eyes 

were not returning to nor-

mal just a few minutes 

after completing the test-

ing.  After lengthy discus-

sion, the vision specialists 

convinced her that it 

would take a few hours 

for her vision to return to 

normal.  She was con-

vinced that her eyes had 

been ruined, just as their 

country has been ruined 

by English-speaking peo-

ple...guess there are po-

litical opinions and con-

spiracy theorists every-

where!  She eventually 

was scheduled for cata-

ract surgery, with trans-

portation to the specialty 

eye hospital provided, as 

well as the surgery itself, 

by donors. 

Our second mission came 

the next day when we 

traveled to an orphanage 

in Faridabad, just outside 

Dehli.  This facility 

housed developmentally 

delayed children and 1 

adult.  Some of the chil-

dren were not residents, 

but spent the day there, 

with family picking them 

up in the late afternoon.  

Here we did crafts, 

danced, and colored with 

the residents.  The podia-

trist who was a member 

of our group screened 

some of the children that 

had mobility issues due 

to malformed feet.  Alt-

hough not much medical 

care was provided, the 

children seemed to enjoy 

having visitors, having 

prepared some readings 

and songs for us.  They 

also seemed to enjoy 

having some of our 

group dance with them 

to “Bollywood” type mu-

sic.  Hope For a Better 

Debbie Shell 

heads to  

India as  

part of a  

humanitarian 

mission 

http://hopeforabetterworld.org/
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Monkey Temple, and EleFantas-

tic, where we were required to 

bond with our elephants by 

feeding them and petting them, 

before 

being 

allowed 

to ride 

them.  

That was 

a great 

experi-

ence, 

with a 45 

minute 

ride 

through a 

wooded 

area.  I do not, however, regret 

NOT riding the elephant into 

their pond, as all that rode 

them there were dumped into 

the water that the elephants 

use for a toilet at times. (The 

microbiologist in me just said 

“NO”!) On our return to Dehli, 

we visited India’s first mosque, 

the Qutab Minar, constructed 

from 1192-1368.  It was sur-

rounded by several ancient and 

medieval structures and ruins, 

mostly made of red sandstone. 

The trip was very interesting, 

somewhat rewarding, and cer-

tainly educational, with my 

knowledge of India increasing 

many-fold over the 9 days we 

were there.  And, you just 

haven’t lived until you’ve done 

fingersticks with syringe nee-

dles!!  

If you are interested in travel-

ing with or supporting this or-

ganization, you can find more 

information at the hopeforabet-

terworld.org website.  

World had sufficient funding 

to purchase a small vehicle 

for the orphanage while we 

were in India.  It will be used 

to transport children to activ-

ities as well as appointments 

outside the facility. 

The third humanitarian activi-

ty also took place in Farida-

bad, but this time we provid-

ed a community “health fair” 

to residents of a slum.  Living 

conditions were incredible, 

with open sewers, piles of 

garbage everywhere, and the 

usual cows and boars that 

wander everywhere in India. 

We were led to a semi-

outdoor space with a tarp for 

a roof and several tables for 

providing screening.  A local 

gentleman interpreted for us, 

getting the patient name, 

sex, age and chief complaint.  

One of our group recorded 

this information on a 

“medical record“ sheet.  The 

nurse then took each pa-

tient’s blood pressure, rec-

orded it and sent the patient 

to me.  I used a pulse-

oximeter to determine O2 

level and pulse, also record-

ed on the record.  If the pa-

tient was over 40, or if symp-

toms/chief complaint indicat-

ed the possibility of diabetes, 

a fingerstick glucose was 

done.  I had only a large 

bucket that contained a huge 

mass of cotton that smelled 

like it was saturated with 

some type of liquid antisep-

tic. I would tear off a small 

piece of cotton and 

“disinfect” the patient’s fin-

ger. Then with a syringe nee-

dle (yes, I said SYRINGE NEE-

DLE!), I would perform the 

fingerstick and do the testing 

on a glucose meter.  There 

was no quality control materi-

al to ensure that the meter 

was working correctly, and no 

indication when, if ever, that 

the meter had been calibrated 

or validated.  Most of the glu-

cose levels were fairly normal 

for what was likely a non-

fasting group, although there 

were a few that were in the 

200-300 range.  From there, 

patients proceeded with their 

results to the physician who 

did a physical exam if neces-

sary and recommended medi-

cations if appropriate.  Medi-

cations were blister packs in 

baskets on another table, and 

distributed to those that need-

ed them.  We saw approxi-

mately 50 patients, and while 

we did this screening, others 

in our group did more nutri-

tion screening and data col-

lection.  According to our 

translators, good food is avail-

able to the poor of India, but 

there is a hierarchy of who 

eats first: men (so they can 

work) and children.  Women 

are last, and there were sev-

eral that complained of weak-

ness and fatigue, and we as-

sumed they were probably 

anemic, but we did not test 

for that. 

The remainder of our trip was 

spent “playing tourist”, with 

visits to the Taj Mahal, the 

Amber Fort (including the fa-

mous Hall of Mirrors), the 

The  

Taj Mahal 

was just 

one of the 

amazing 

sites  

Debbie 

saw in  

India 

http://hopeforabetterworld.org/
http://hopeforabetterworld.org/
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A History of Change 
Spotlight on the Boise VA Laboratory:  Report by Chris De Angelo 

The old adage, “There’s 

nothing more constant 

than change” describes 

the Boise VA Hos-

pital Laboratory 

perfectly.  I’ve 

seen a tremen-

dous amount of 

change in the 4 

years that I’ve 

worked there.  In 

order to really ap-

preciate the extent 

of the changes, 

here’s a little his-

tory about the 

hospital.  The Boise VA 

hospital wasn’t always a 

hospital.  It started out 

as an Army Fort in 1863.  

Eventually the army left 

the fort and the VA ac-

quired the site in 1938.  

The various army build-

ings were remodeled 

and joined together to 

form what is now the 

main hospital.  We have 

just under 100 beds, a 

Community Living Center 

(CLC), 5 Community 

Based Outreach Clinics 

(CBOCs) and the State 

Veteran’s Home all 

served by our laboratory.  

When entering the hos-

pital grounds, the first 

thing noticeable is the 

large engraved rock with 

the words, “The Price of 

Freedom is Visible Here”.  

Beyond the rock is a 

large sprawling grassy  

area which, back in the 

day, was used by the 

army as their parade 

grounds.  A sense of 

history and peacefulness 

is felt as the grass opens 

up to the brick hospital 

building in the back-

ground.  The laboratory 

is located on the second 

floor of the hospital and 

was remodeled 5-6 years 

ago.  The large windows 

in the lab light up the 

room and provide a 

beautiful vista of the 

snow-covered foothills in 

winter.  The lab consists 

of the core lab which has 

the Chemistry, Hematol-

ogy, Urinalysis, Coagula-

tion and Blood Bank de-

partments.  The Microbi-

ology lab is located 

down the hall near His-

tology, the Pathologist’s 

offices, and our lab em-

ployee break room.   

Aside from the large 

windows in the lab, 

which enable us to keep 

a positive attitude during 

the day, we have two 

events each month 

which help foster a close 

relationship with our co-

workers.  First of all we 

celebrate birthdays once 

a month and secondly 

we hold a themed Cook-

Off where people bring 

in a creation that show-

cases the themed ingre-

dient.  Everyone in our 

lab loves to eat and the 

cook-off allows our fabu-

lous cooks to have fun 

and enjoy a little friendly 

competition. 

In the past 3 years, our 

lab has experienced a 

mass exodus of employ-

ees mostly due to retire-

ment.   We are now un-

der the direction of 

pathologist Dr. Nancy 

Kois and Lab Manager 

Bonnie Calkins.  When 

fully staffed, there are 6 

Medical Laboratory Sci-

entists (MLS) in the Core 

lab and 3 MLS in the 

Micro lab on day shift.  

Our swing shift consists 

of 2 -3 MLS and one 

graveyard MLS.  With all 

the job openings created 

as people retired, it has 

been an unrelenting task 

training all of the new 

faces in the lab but… 

we’re still hiring if you’re 

interested! 

We are currently plan-

ning an expansion of our 

laboratory in the near 

future.   If there’s one 

thing I can count on at 

the Boise VA Hospital 

Laboratory, it is change! 

The  

Boise VA 

Hospital is a  

hotbed of 

change 

http://www.boise.va.gov/
http://www.boise.va.gov/
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Although the primary 

reason we believe it is 

important for laboratory 

professionals to be li-

censed is to protect pa-

tients by improving the 

quality of laboratory test 

results, another positive 

impact would be to save 

healthcare dollars.  Why 

do I say that?  We know 

that laboratories general-

ly do well in producing 

quality test results when 

educated, well-trained 

professionals perform 

testing.  But, it has be-

come apparent that inap-

propriate  laboratory test 

utilization and interpreta-

tion have led to a num-

ber of medical mistakes 

and even patient deaths. 

Had the right tests been 

ordered at the right time, 

patients would be safer 

and better served, out-

comes would be better, 

Licensure Saves Healthcare Dollars  
Report by Debbie Shell 

Help Wanted 
President-Elect Seeking Volunteers 

can volunteer to chair a 

committee, offer to lend 

your expertise or just 

help out in some way.   

Committee Chair posi-

tions include everything 

from Membership to Pro-

motion of the Profession, 

Melissa Dumoulin, Presi-

dent-Elect, is seeking 

volunteers to fill the po-

sitions on her new Board 

for the 2014-2015 sea-

son.  There are many 

opportunities to get in-

volved in ASCLS.  You 

Leadership Development to 

Scientific Assembly, Nomina-

tions & Elections or Awards & 

Scholarships and of course… 

the Convention Chair. 

Contact Melissa and let her 

know if you are interested in 

getting involved in ASCLS.  

and dollars would be 

saved.  The same is true 

for accurate laboratory 

test interpretation.  

Dr. Michael Laposata, 

Vanderbilt University 

School of Medicine, has 

initiated the development 

of Diagnostic Manage-

ment Teams (DMT), with 

Medical Laboratory Sci-

entists playing a key role 

in assisting providers 

with test ordering and 

result interpretation. 

These teams have assist-

ed with determining the 

correct tests to order in 

increasingly complex test 

menus.  They have also 

explained the significance 

of test results.  Not only 

do better outcomes re-

sult, facilities using this 

system are saving money 

by having only the cor-

rect tests ordered at the 

appropriate time. 

Can unlicensed, minimally 

trained lab staff perform this 

task?  I don’t believe so.  On-

ly well-educated, certified and 

licensed professionals have 

the knowledge and training to 

be able to assist providers in 

this way and help to save 

their facilities thousands of 

dollars in unnecessary lab 

tests every year. 

Yes, the primary reason we 

need licensure for all person-

nel performing lab tests in 

Idaho is still to ensure the 

quality of laboratory test re-

sults and to protect patients.  

But a significant added bonus 

would be to conserve limited 

healthcare resources by en-

suring that the right tests are 

performed at the right time 

and interpreted correctly. 

And, only a licensed profes-

sional can do that.  I believe 

legislators and hospital ad-

ministrators could get behind 

that! 

Professionals 

plus  

Licensure  

add up to  

Savings 

mailto:babybee20@hotmail.com?subject=Help%20Wanted
http://www.mc.vanderbilt.edu/root/vumc.php?site=vmcpathology&doc=14909&facultyid=17353&mi=true
http://www.mc.vanderbilt.edu/root/vumc.php?site=vmcpathology&doc=14909&facultyid=17353&mi=true
http://www.mc.vanderbilt.edu/root/vumc.php?site=vmcpathology&doc=14909&facultyid=17353&mi=true
http://asclsidaho.org/IDdir/idaho-licensure.php
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where changes in the law 

can affect our careers. 

Membership makes this 

possible.  

Even if you are unable to 

actively participate in the 

organization, by keeping 

your ASCLS membership 

active, you are investing 

a small sum to support 

the long term vitality of 

our profession.   

 

the CMS revision of the 

laboratory fee schedule 

are examples of regula-

tion that will have a di-

rect impact on the medi-

cal laboratory profession-

al.  ASCLS is your 

“organization in action" 

as a lobbyist in Washing-

ton.  It is important that 

ASCLS provides a voice in 

Washington and advo-

cates on our behalf 

Attending the ASCLS-ID 

Spring Convention was a 

wonderful experience 

that allowed me to see 

our professional organi-

zation in action.  I was 

surprised to see how 

smoothly the entire event 

ran.  Unlike some who 

may have had other obli-

gations such as work, I 

had the opportunity to 

attend the entire meet-

ing.  I chose my level of 

participation because I 

want to be well prepared 

to enter the profession 

and take advantage of all 

possible learning oppor-

tunities.  I share this ex-

perience to highlight the 

importance of ASCLS as a 

vessel for learning and 

sharing ideas.  Whether 

you are a seasoned pro-

fessional or just now pre-

paring to take certifica-

tion, continual learning is 

an integral part of our 

profession.  By maintain-

ing ASCLS membership, 

you can participate in the 

learning opportunities at 

a discounted rate and 

support the profession as 

a career in a changing 

healthcare environment.  

The rollout of the afford-

able care act, the imple-

mentation of IQCP and 

Invest in Long-Term Vitality 
Membership Makes This Possible:  Report by Panachon Lor 
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 Log into your account at 

www.ascls.org.  The login is 

your email.  Unless you 

have changed your pass-

word, the default password 

is "password1". 

 Click on "My Account" 

which now appears with 

your name where the login 

used to be. 

 There are a list of items on 

the left hand side.  Click on 

"Renew Your Membership". 

 Click on “Pay Open Order”  

 Place a check mark next to 

your name, then click "next". 

 The blue circle shows you 

details of your order 

 Contact ascls@ascls.org to 

subtract or change items.  

Remember 

 to renew  

your ASCLS  

membership 

online by 

 July 1st
 

http://www.ascls.org/join-ascls/join
http://asclsidaho.org/IDdir/convention/convention_2014.php
http://www.ascls.org/
mailto:ascls@ascls.org?subject=Membership%20Renewal
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As a student looking to 

become a first year pro-

fessional (FYP), I see 

joining and staying in-

volved in ASCLS as a way 

of jump starting my ca-

reer in a professional 

manner.  A professional 

looks for opportunities 

for growth.  ASCLS pro-

vides ways to grow per-

sonally and educational-

ly.  You are able to inter-

act with other laboratory 

professionals to build a 

network, find a mentor, 

and/or learn new ideas 

and technology.   

Now that finals are over 

it is time to look toward 

the future.  Renewing 

your membership...or 

joining ASCLS for the 

first time ...as a first year 

professional will give you 

Jump Start Your Career 
Join ASCLS as a FYP:  Report by Panachon Lor 

the jump start you need 

towards becoming a true 

professional. 

Q.  Who qualifies as a 

FYP? 

A.  FYP status is open to 

persons who have gradu-

ated within the last 12 

months from an accredit-

ed program in laboratory 

science. Prior student 

membership with ASCLS 

is not a prerequisite. This 

membership status is 

valid for only one year to 

assist recent graduates.  

Q:  Do I have to wait 

until my student 

membership expires 

before I renew as a 

FYP?   

A:  There is no need to 

wait to renew your mem-

bership.  Your member-

ship status should be updated 

to a FYP status when you re-

new online.  If you experi-

ence any difficulty in renew-

ing just send an email to as-

cls@ascls.org. 

Q:  Do I have to pass my 

certification before I can 

renew as a FYP? 

A:  There is no need to wait 

for certification.  You can re-

new now as a FYP rather than 

after you pass certification. 

Q:  What do I need to do if 

I move to another state? 

A:  If the state you live in 

changes at some point over 

the course of the year, we 

can change your state society 

at that time.  You will just 

need to email ASCLS at as-

cls@ascls.org when that hap-

pens. 

Applications 

are due  

July 1st
 

Let the Adventure Begin 
Apply for the Region VIII Leadership Academy 

for the Region VIII Lead-

ership Academy 2014-

2015 session is July 1st.   

So...before you head to 

the mountains or off to 

the beach, drop your ap-

plication in the mail so 

you won’t miss out on 

the adventure that the 

Leadership Academy will 

Summer is a time for 

high adventure.  Wheth-

er it is climbing a moun-

tain, running a river 

or...applying for the Re-

gion VIII Leadership 

Academy...make this 

summer one of your 

best!   

The application deadline 

provide.   

The Leadership Academy is a 

great way to take 

your involvement 

in ASCLS to the 

next level.  So… 

get your applica-

tion in and let the 

real adventure 

begin!  

http://www.ascls.org/student-center-ascls/current-students/new-graduates
http://www.ascls.org/student-center-ascls/current-students/new-graduates
http://www.ascls.org/join-ascls/join
http://www.ascls.org/join-ascls/join
http://www.ascls.org/join-ascls/join
http://www.ascls.org/join-ascls/join
http://www.ascls.org/join-ascls/join
mailto:ascls@ascls.org?subject=First%20Year%20Professional
mailto:ascls@ascls.org?subject=First%20Year%20Professional
http://asclsidaho.org/IDdir/members/leadership-academy.php
http://asclsidaho.org/IDdir/members/leadership-academy.php
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(continued) 

holds nationally recognized 

generalist certification, a ter-

minal Master's degree, and 

three year's clinical experi-

ence in clinical/medical lab 

science education. Relevant 

experience will include teach-

ing courses, conducting and 

managing learning experienc-

es, evaluating student 

achievement, providing input 

into curricular development, 

policy/procedure formulation, 

and evaluation of program 

effectiveness.    

 

Preferred  

Qualifications:  

Terminal/doctoral degree in 

medical laboratory science or 

MLS program to include exist-

ing faculty and graduate MLS 

students.  

4.  Teach two (2) courses 

(tradition and online) in the 

MLS curriculum per semester; 

lead efforts to strengthen and 

improve curricular matters 

and coordination of all teach-

ing and learning activities 

across the program.  

5.  Serve on various national, 

regional, local, and/or univer-

sity committees.    

 

Minimum  

Qualifications:  

The Program Director must 

be a clinical laboratory scien-

tist/medical technologist who 

related field (ABD candidates 

also encouraged to apply), 

significant university teaching 

experience (traditional and 

online), evidence of profes-

sional activities and active 

research, and previous pro-

gram director experience. 

 

If you are interested in apply-

ing for this position I would 

encourage you to do so.  We 

want to ensure that we will 

continue to have a strong 

MLS program in Idaho.  The 

job posting can be found 

online.   

Questions, Comments 
& Submissions 

The mission of 

ASCLS is to 

make a positive impact in health 

care through leadership that will  

assure excellence in the practice of  

laboratory medicine. 

Check us out @ www.asclsidaho.org 

The ASCLS-Idaho FOCUS is published quarterly and 

is made available to all ASCLS-Idaho members in 

electronic format.  Rights to edit for content and 

length of material are retained by ASCLS-Idaho.  All 

ASCLS-Idaho members are invited to submit articles 

for publication. 

Please Contact: 

 Diane R. Stumpf 

 Editor ASCLS-Idaho 

 138 Aries Dr. 

 Rexburg, ID 83440 

 208-356-3032 

 dstumpf138@gmail.com 

Michele 

Michele Harris 
President 

 
Melissa Dumoulin 

President-Elect 
 

Liz Neighbor 
Past President 

 
Chris De Angelo 

Secretary 
 

Amy Huse 
Treasurer 

 
Diane Stumpf 

Editor 
 

Dee Johnson 
Board Member 

 
Diane Thompson 

Board Member 
 

Debbie Shell 
Admin. Secretary 

The Board 

https://isujobs.net/applicants/jsp/shared/position/JobDetails_css.jsp?postingId=140781
http://www.asclsidaho.org/
mailto:dstumpf138@gmail.com

